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not have to be enrolled in 
HealthFlex in order to partici-
pate in AFLAC. The only re-
quirement is that you work 20 
hours or more per week.   
Aflac 2011 enrollment forms 
have been mailed to current 
participants only at their pro-
spective churches/agencies.  
If you have someone in your 
organization interested in 
enrolling in 2011, please visit 
the Conference website for 
policy information and addi-
tional 2011 enrollment materi-
als.     
Enrollment forms for the Aflac 
Supplemental Policies and 
Flexible Spending Accounts 
will need to be returned to the 
Conference Office to be re-
ceived no later than 11:59 
p.m. Eastern time November 
19th, 2009.  Anyone with a 
charge conference after this 
date needs to decide about 
Cafeteria Plan enrollment 
ahead of time.  LATE EN-
ROLLMENTS WILL NOT BE 
ACCEPTED FOR ANY REA-
SON.  Please include an 

The annual election period 
for the 2011 plan year be-
gins on November 4, 2009 
and ends at 11:59 p.m., 
Eastern time, on November 
19, 2009.  
Each fall all employees of the 
Central Texas Conference 
(and its entities) have the 
opportunity to enroll in the 
Conference Cafeteria Plan.  
This is available to both lay 
and clergy employees who 
work a minimum of 20 hours 
per week.  The Cafeteria Plan 
allows employees to tax shel-
ter certain expenditures as 
made possible under Section 
125 of the Internal Revenue 
Code.  The Central Texas 
Conference plan has been 
developed in conjunction with 
Aflac.  Three classifications of 
benefits are available:  Sup-
plemental Insurance Policies, 
Dependent Day Care Flexible 
Spending Accounts and Unre-
imbursed Medical Expense 
Accounts.  Aflac is NOT asso-
ciated with our Health insur-
ance (HealthFlex) and you do 

 

BENEFITS Bulletin 

Important Dates to Remem-
ber: 

HealthFlex Cafeteria Plan 
Open Enrollment begins No-

BENEFITS Bulletin 
October 2011 

2012 HealthFlex Annual Enrollment  

2012 Cafeteria Plan Annual Enrollment 

The annual election period for the 2012 plan year begins on November 
2, 2011 and ends at 11:59 p.m., Eastern time, on November 17, 2011.  

You may change your health benefits election via the WebMD Personal 
Health Manager™—the entry point for your HealthFlex program information. 
Note:  You will remain in the plan in which you are currently enrolled in 2012 
unless you make an election change by November 17th, 2011.  If you wish to 
add or remove dependents, you must send an enrollment change form to the 
Conference Office.  Even if you do not have health elections to make, log 
onto WebMD to complete the HealthQuotient™, WebMD’s health risks assessment, and review 
your 2012 health benefit information.  See additional HealthFlex Annual Election information 
inside this issue.   

2012 enrollment information, including eligibility, pre-existing limitations, change in family status, 
etc., is available on the Conference website at www.ctcumc.org on the Health Insurance Infor-
mation page under the Administration tab. 

The annual election period for the 2012 plan year begins on November 
2, 2011 and ends at 11:59 p.m. on November 17, 2011.  

Each fall all employees of the Central Texas Conference (and its entities) 
have the opportunity to enroll in the Conference Cafeteria Plan.  This is 
available to both lay and clergy employees who work a minimum of 20 hours 
per week.  The Cafeteria Plan allows employees to tax shelter certain ex-
penditures as made possible under Section 125 of the Internal Revenue 
Code.  The Central Texas Conference plan has been developed in conjunc-
tion with Aflac.  Three classifications of benefits are available:  Supplemental 

Insurance Policies, Dependent Day Care Flexible Spending Accounts and Unreimbursed Medi-
cal Expense Accounts.  Aflac is NOT associated with our Health insurance (HealthFlex) and you 
do not have to be enrolled in HealthFlex in order to participate in AFLAC. The only requirement 
is that you work 20 hours or more per week.   

Aflac 2012 enrollment forms have been emailed to current participants only.  If you have some-
one in your organization interested in enrolling in 2012, please visit the Conference website for 
policy information and additional 2012 enrollment materials.     

Enrollment forms for the Aflac Supplemental Policies and Flexible Spending Accounts 
will need to be returned to the Conference Office to be received no later than 11:59 p.m. 
November 17th, 2011.  Anyone with a charge conference after this date needs to decide about 
Cafeteria Plan enrollment ahead of time.  LATE ENROLLMENTS WILL NOT BE ACCEPTED 
FOR ANY REASON.  Please include an email address for receipt confirmation.   All enroll-
ment forms should be mailed to the Central Texas Conference Office at 464 Bailey Avenue, Fort 
Worth, TX, 76107, ATTN.: Cafeteria Plan.  You may also fax your enrollment form to 
817.338.4541.  DO NOT send directly to Aflac.  Enrollments sent directly to Aflac will not be 
included.  Please keep a copy for yourself and give a copy to your payroll administrator in your 
local church/agency.  Participants who are enrolled in the supplemental policies in 2011 need 
not re-enroll for 2012 unless you want to add policies or upgrade your current policies.  Those 
policies will carry over into 2012 at the same premium unless you complete an Aflac policy termi-
nation form and mail or fax it to the Conference Office prior to January 1st, 2012 (policy termina-
tion form available on the Conference website).  After January 1st, you will not be able to make 
any cancellations without a qualifying event.  Participants currently participating in the 2011 
Flexible Spending Accounts (FSA) need to re-enroll for 2012.  Flexible spending accounts 
will NOT carry over.    If you participated in the FSA in 2011 and you do not plan to participate 
in 2012, you must complete the enrollment form and initial the sections indicating that you are 
waiving coverage and submit it to the Conference Office. 
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If you do not 
wish to make a 

HealthFlex 
plan change, 
you are not 
required to 
make an 

election for 
2012. 
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HealthFlex 

2012 

It’s HealthFlex Election Time - 

Make Your Choices Online 

Annual Election is right around the corner—November 2 to 17, 2011.  Annual Election 
is your opportunity* to make changes to your health plan coverage for 2012, including:  

 choosing a medical plan;** 
 confirming that HealthFlex has current contact information for you and your covered de-

pendents; 
 adding a dependent up to age 26 (“young adult”) to your HealthFlex coverage. 

  

Changes made during this Annual Election period will be effective January 1 through 
December 31, 2012.  

*  After Annual Election ends, you can make changes for 2012 only if you experience a “life status 
event” during the plan year, such as marriage, divorce, birth or adoption of a child, death of a family 
member or loss of a spouse’s health care coverage.  

** You may look at 2012 benefit summaries through the Ceridian Benefit Election Web page (available 
during Annual Election) or right now on the Conference Website on the Health Insurance web page 
found under the Administration tab.  

Voice Your Choice  
Annual Election is your opportunity to choose the plan you want for 2012.  During the open 
enrollment period, make your election online: go to   www.gbophb.org; then click on 
“HealthFlex/WebMD.” After you log in, choose “HealthFlex Plan Benefits” under the 
“Get Started” column to reach the Ceridian Benefit Election Web page.  If you don’t make 
an election, you will be automatically enrolled in your current plan.  

To Add or Drop a Dependent on HealthFlex  
Contact the Central Texas Conference Office right away if you want to add a spouse or de-
pendent child up to age 26 on your HealthFlex plan, or to drop someone from your plan. 
You must complete a 2012 HealthFlex Enrollment/Change Form and submit it to the Con-
ference Office.  We need sufficient time to process the enrollment form before Annual 
Election ends.  



2012 HealthFlex Premium Rates January thru May (per month) 

2012 HealthFlex Premium Rates June thru December (per month) 
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The Conference Office has received the rates from HealthFlex and has set the premiums for 2012.   These rates are per month 
and supersede those published in the 2011 Journal.   Note:  The rate increase in June is due to the discontinuation of the health 
insurance apportionment.  There was no actual increase in rates from 2011 to 2012.   
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Beginning June 2012, the health insurance apportionment will be discontinued and we will 
move to direct billing for the total health insurance premium. When completing the 2012 
Pastor Support and Compensation Form (PSCF), the amounts reported on Lines B and 
D.1.a. will remain the same in 2012 as reported in 2011 (if there is no plan change or the 
cost sharing arrangement has not changed). The remainder of the total premium for the 
year goes on Line G at the bottom of the PSCF. Line G is for information only and will re-
flect the difference between the totals of Line B plus Line D.1.a. and the total premium 
amount for 2012 (the additional amount that is no longer apportioned).  



See the Conference Website for Plan Information, Enrollment Forms  
and Additional Rate Information. 

The Café Plan web page can be found under Administration. 
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The General Board of Pension and Health Benefits has arranged to 
offer Ernst & Young Financial Planning Services at no charge to: 

active participants with an account balance, 

surviving spouses with an account balance, and 

terminated and retired participants with an account balance of at 
least $10,000. 

 

Ernst & Young’s financial planners can provide confidential, objective 
guidance on: 

making investment decisions, 

saving for retirement, 

managing debt, 

understanding tax issues, 

evaluating insurance needs and options, 

buying a home, and  

more! 

 

To take advantage of this valuable resource, just call Ernst & Young 
directly at 1-800-360-2539 between 9:00 a.m. and 8:00 p.m., Eastern 
Time, Monday through Friday. 
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Central Texas Conference  
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United Methodist Center 
464 Bailey Avenue 

Fort Worth, TX  76107-2153 

Shawn-Marie Riley                                    
Benefits Administrator 
 
Phone: 817-877-5222 
             800-460-8622 
 
Fax:     817-338-4541 
 
E-mail: shawn-marie@ctcumc.org 
 
 
For more information about your 
benefits, please contact the 
Conference Office or access our 
website at www.ctcumc.org.    
The health insurance/café plan 
information can be found under 
the Administration link.  

General Board of Pension  
and Health Benefits  

Website:   
www.gbophb.org 

 
HealthFlex Health Team:  
800.851.2201, opt.1, opt. 0 

 
 

WebMd:  HealthQuotient /  
Virgin HealthMiles 

Website:   
www.webmdhealth.com/gbophb 

 
 

BlueCross BlueShield of Illinois 
866.804.0976 

Website:  www.bcbsil.com 
 
 

Medco 
800.841.2806 

Website:  www.medco.com 
 
 

VSP 
800.877.7195 

Website:  www.vsp.com 
 
 

United Behavioral Health 
800.788.5614 

Website:  www.liveandworkwell.com 
 
 

Aflac 
800.323.5391 

Website:  www.aflac.com 


