CENTRAL TEXAS CONFERENCE

PENSION PLAN

2009 Denominational Average Compensation (DAC) = $58,226

CLERGY RETIREMENT SECURITY PROGRAM (CRSP)

12% of Plan Compensation up to DAC – Paid by Church Employer 

Plus Additional 3% of Total Plan Compensation

· Plan Compensation is calculated in the following manner:

· Pastor Lives in a Parsonage – Take the amount from line D on the Pastor’s Support and Compensation Form (PSCF) and multiply it by .25 (25%). Add this amount to the line D amount. This total figure represents plan compensation.

· Pastor Receives Housing Allowance – Take the amount from line D on the Pastor’s Support and Compensation Form (PSCF). Add this and the Housing Allowance together. (The Housing Allowance is found at the bottom of the form below the bold line. Note: This is NOT part of item D.2.) This total figure represents plan compensation.

For any questions regarding eligibility requirements please 

contact the Conference Pensions Office at 817-877-5222.

UNITED METHODIST PERSONAL INVESTMENT

PLAN (UMPIP) CONTRIBUTIONS

These are voluntary amounts set by the pastor.  It can be as little as zero dollars, up to the figure at which the Internal Revenue Service will penalize the pastor. This maximum amount can be determined by calling Bette McDowell at the Conference Office for more information (having your PSCF with you at the time of the call will expedite information).  There are no longer mandatory contributions that must be made personally by the pastor.
COMPREHENSIVE PROTECTION PLAN (CPP)

(3% of Plan Compensation up to twice the DAC – Paid by Conference)

Benefits:  Death and Disability

ELIGIBILITY REQUIREMENTS for CPP

Full Member

Probationary Member

Full Time Local Pastor
· Important – Following are eligibility requirements to determine if a pastor qualifies:

· Pastor Lives in a Parsonage – The minimum total of line D on the PSCF should be $27,949.

· Pastor Receives Housing Allowance – The minimum total of line D plus Housing Allowance on the PSCF should be $34,936.

